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Aboriginal people have made and continue to make a unique and irreplaceable contribution to the state of South 
Australia.

The South Australian Government acknowledges and respects Aboriginal people as the state’s first people and 
nations, and recognises Aboriginal people as traditional owners and occupants of South Australian land and waters.

The South Australian Government acknowledges that the spiritual, social, cultural and economic practices of 
Aboriginal people come from their traditional lands and waters, and that Aboriginal people maintain cultural and 
heritage beliefs, languages and laws which are of ongoing importance today.

Acknowledgement of Country
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On behalf of the South Australian Government, I 
am pleased to present the first South Australian 
Government Aboriginal Affairs Action Plan. 

It demonstrates my government’s commitment to 
making a real improvement to the lives of Aboriginal 
South Australians. 

Developed following engagement with Aboriginal 
community leaders and a coordinated across-
government effort, this plan will deliver positive and 
practical on-the-ground outcomes through 32 specific 
activities over the next two years.

It is focused on creating opportunities for Aboriginal 
employment and the establishment of more Aboriginal 

owned and operated businesses, and improving the quality and cost efficiency of service 
delivery to Aboriginal South Australians.

This plan provides opportunities for Aboriginal employment in decision-making and 
building the capacity of Aboriginal communities to manage their own affairs and engage 
effectively with government.

There will be regular updates on our progress so that we can identify what is working 
and just as importantly, what isn’t working. This will also provide a benchmark for 
continuous improvement in government policies and in the programs and services 
Aboriginal people and communities receive.

Collaboratively, the government and Aboriginal communities will pilot new and innovative 
activities for implementation across the state. It will enable us to draw on each other’s 
strengths and expertise, to deliver culturally-appropriate and community-driven services 
and programs. 

I believe that together, we can create a more positive and just society for all South 
Australians.

The Hon Steven Marshall MP

Premier of South Australia

Premier’s foreword
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Evidence shows that increasing Aboriginal 
economic participation is fundamental to achieving 
sustained improvement across a range of 
indicators in education, employment, health and 
justice. Economic independence enhances the 
sustainability and viability of South Australian 
Aboriginal communities. It also increases 
Aboriginal employment, supports a more vibrant 
business sector, and encourages more investment 
and innovation across South Australia.

These actions will:

• lead to more Aboriginal people working in 
government

• increase the number of Aboriginal owned 
businesses

• lead to more regional and remote jobs for 
Aboriginal people.

Creating opportunities for Aboriginal
jobs and businesses

Action Responsible Minister 
and Lead Agencies

Related 
Priorities Description Deliverables

Governor’s Aboriginal Employment 
Industry Cluster Program – 
Apprenticeship and Traineeship 
Strategy

Minister for Industry and 
Skills 
Department of Industry and 
Skills
Office of the Commissioner 
for Public Sector 
Employment

Expanding the current pilot by the 
Governor’s Aboriginal Employment 
Public Sector Industry Cluster, this 
initiative will attract, support and connect 
a minimum of 100 Aboriginal people to 
two-year traineeships followed by ongoing 
employment.

A minimum of 100 Aboriginal people 
commencing training contracts in the 
South Australian public sector.

Aboriginal Ranger Employment 
Pathways

Minister for Environment 
and Water
Department for 
Environment and Water 

This initiative will increase employment 
opportunities for Aboriginal Rangers in 
the Department for Environment and 
Water through an Aboriginal Employment 
Pathways Plan. The plan will support the 
continued employment, retention and 
career progression of Aboriginal Rangers.

Increased number of Aboriginal 
people employed through Aboriginal 
Employment Pathways, including three 
Rangers per year.

Statewide Aboriginal Fishing and 
Aquaculture Program

Minister for Primary 
Industries and Regional 
Development
Department of Primary 
Industries and Regions SA

Through this initiative Aboriginal Nations 
will assist the Department of Primary 
Industries and Regions SA to support and 
manage South Australia’s fisheries. This 
will bolster regional employment, improve 
fisheries and aquaculture compliance 
efforts, and provide Aboriginal people 
with a meaningful career pathway. 
Development and implementation of 
Aboriginal Traditional Fishery Management 
Plans will enable Aboriginal Nations to 
engage in fisheries management under 
Indigenous Land Use Agreements.

Six Aboriginal staff employed to support 
delivery of the Statewide Aboriginal 
Fishing and Aquaculture Program.

Draft Fisheries Management Plans 
developed with Narungga and 
Ngarrindjeri (subject to settlement of 
native title claims).

Four Aboriginal Fisheries Officer 
Trainees transitioned to Authorised 
Fisheries Officer positions.

Aboriginal Employment in South 
Australia Police

Minister for Police, 
Emergency Services and 
Correctional Services 
South Australia Police

More Aboriginal South Australians will 
be engaged in Community Constable, 
Aboriginal Liaison Officer, mainstream 
policing or public sector positions.

Increase the proportion of Aboriginal 
people working in South Australia 
Police to 2%.

Aboriginal Business Strategy Minister for Industry and 
Skills 
Department of Industry 
and Skills 
Office of the Industry 
Advocate 

The Office of the Industry Advocate will 
develop an Aboriginal Business Strategy to 
provide a framework for how government 
will support current and emerging South 
Australian Aboriginal businesses.

Five new Aboriginal businesses 
established in non-traditional areas 
such as manufacturing and Information 
Technology.

10% increase in employment 
opportunities for Aboriginal people 
within Aboriginal-owned businesses in 
South Australia.

10% increase in the number of:
• new Aboriginal businesses 

created in South Australia  (13 
new businesses)

• Aboriginal businesses 
increasing their annual turnover

• Aboriginal businesses taking on 
apprentices and trainees.
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Action Responsible Minister 
and Lead Agencies

Related 
Priorities Description Deliverables

Governor’s Aboriginal Employment 
Industry Cluster Program – 
Apprenticeship and Traineeship 
Strategy

Minister for Industry and 
Skills 
Department of Industry and 
Skills
Office of the Commissioner 
for Public Sector 
Employment

Expanding the current pilot by the 
Governor’s Aboriginal Employment 
Public Sector Industry Cluster, this 
initiative will attract, support and connect 
a minimum of 100 Aboriginal people to 
two-year traineeships followed by ongoing 
employment.

A minimum of 100 Aboriginal people 
commencing training contracts in the 
South Australian public sector.

Aboriginal Ranger Employment 
Pathways

Minister for Environment 
and Water
Department for 
Environment and Water 

This initiative will increase employment 
opportunities for Aboriginal Rangers in 
the Department for Environment and 
Water through an Aboriginal Employment 
Pathways Plan. The plan will support the 
continued employment, retention and 
career progression of Aboriginal Rangers.

Increased number of Aboriginal 
people employed through Aboriginal 
Employment Pathways, including three 
Rangers per year.

Statewide Aboriginal Fishing and 
Aquaculture Program

Minister for Primary 
Industries and Regional 
Development
Department of Primary 
Industries and Regions SA

Through this initiative Aboriginal Nations 
will assist the Department of Primary 
Industries and Regions SA to support and 
manage South Australia’s fisheries. This 
will bolster regional employment, improve 
fisheries and aquaculture compliance 
efforts, and provide Aboriginal people 
with a meaningful career pathway. 
Development and implementation of 
Aboriginal Traditional Fishery Management 
Plans will enable Aboriginal Nations to 
engage in fisheries management under 
Indigenous Land Use Agreements.

Six Aboriginal staff employed to support 
delivery of the Statewide Aboriginal 
Fishing and Aquaculture Program.

Draft Fisheries Management Plans 
developed with Narungga and 
Ngarrindjeri (subject to settlement of 
native title claims).

Four Aboriginal Fisheries Officer 
Trainees transitioned to Authorised 
Fisheries Officer positions.

Aboriginal Employment in South 
Australia Police

Minister for Police, 
Emergency Services and 
Correctional Services 
South Australia Police

More Aboriginal South Australians will 
be engaged in Community Constable, 
Aboriginal Liaison Officer, mainstream 
policing or public sector positions.

Increase the proportion of Aboriginal 
people working in South Australia 
Police to 2%.

Aboriginal Business Strategy Minister for Industry and 
Skills 
Department of Industry 
and Skills 
Office of the Industry 
Advocate 

The Office of the Industry Advocate will 
develop an Aboriginal Business Strategy to 
provide a framework for how government 
will support current and emerging South 
Australian Aboriginal businesses.

Five new Aboriginal businesses 
established in non-traditional areas 
such as manufacturing and Information 
Technology.

10% increase in employment 
opportunities for Aboriginal people 
within Aboriginal-owned businesses in 
South Australia.

10% increase in the number of:
• new Aboriginal businesses 

created in South Australia  (13 
new businesses)

• Aboriginal businesses 
increasing their annual turnover

• Aboriginal businesses taking on 
apprentices and trainees.

Building strong and capable Aboriginal communitiesImproving the quality and delivery of services to Aboriginal South Australians
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Action Responsible Minister 
and Lead Agencies

Related 
Priorities Description Deliverables

Far-North Aboriginal 
Economic Collective

Minister for Industry and Skills 
Office of the Industry 
Advocate 

The Office of the Industry Advocate will 
develop a commercial framework to increase 
employment and business growth for 
Aboriginal people in South Australia’s Far 
North, where there is growing demand for 
construction and service-related activities.

10% increase in:
• contracts awarded to Aboriginal-owned businesses
• times the weighting is increased in an Industry Participation Plan to 

generate better outcomes for Aboriginal people
• Aboriginal businesses engaged in supply chain on large-scale projects 

delivered on Country
• employment opportunities for local Aboriginal people on large-scale 

projects delivered on Country
• Aboriginal people transitioning into traineeships and apprenticeships
• Aboriginal school students in work experience placements with 

employers
• new Aboriginal owned businesses created in the Far-North.

North-West 
Indigenous Pastoral 
Project

Minister for Primary Industries 
and Regional Development 
Department of Primary 
Industries and Regions SA

Expanding the North-West Indigenous 
Pastoral Project will support Aboriginal 
pastoral operations with business plan 
development, pastoral skills training, 
coordinated investment into infrastructure 
repair and development, and options 
for independent regional employment. 
This will lower unemployment, improve 
Aboriginal wellbeing, and reduce reliance 
on the welfare sector through job creation. 
Simultaneously, unused land will be used to 
support productive livestock businesses. The 
overall impact is improvement of the socio-
economic environment of South Australia’s 
North-West.

5,000 square kilometres brought back into production.

At least 33 Aboriginal on-the-job trainees engaged via the provision of North-
West Indigenous Pastoral Project funded wage subsidies.

At least 33 Aboriginal workers in independent employment after engagement 
in the North-West Indigenous Pastoral Project.

Increased business viability and diversification via updated North-West 
Indigenous Pastoral Project approved Business Plans (for example, in 
renewable energy partnerships, contracting, labour hire, and tourism).

Agisted third-party stock replaced by Aboriginal-owned stock (5% of total stock 
numbers grazing on Aboriginal held pastoral lands).

Stronger Partners 
Stronger Futures

Minister for Energy and 
Mining
Department for Energy and 
Mining 

The Department for Energy and Mining is 
partnering with Aboriginal communities and 
the mineral and energy resources industry 
to co-design and deliver a package of 
legislative and policy reform that promotes 
a land access system that helps realise the 
economic potential of Aboriginal land for 
industry, and supports Aboriginal people’s 
social, cultural and economic priorities. 
This initiative will increase opportunities for 
Aboriginal economic participation, and the 
capacity and sustainability of Aboriginal 
organisations, by connecting Aboriginal 
communities, industry and government. This 
will help strengthen industry’s understanding 
of Aboriginal identity and cultural connections 
to Country, and improve sustainable 
management of Aboriginal heritage through 
agreement-making.

Completion of consultation with stakeholders to collaboratively make 
recommendations for change.

Meeting of 16 native title groups.

Convene final Co-Designing the Future Forum for all stakeholders.

Cabinet consideration of policy and legislative reform program.

Creating opportunities for Aboriginal jobs and businesses cont.

Improving the quality and delivery of services to Aboriginal South Australians Building strong and capable Aboriginal communities
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Action Responsible Minister 
and Lead Agencies

Related 
Priorities Description Deliverables

Far-North Aboriginal 
Economic Collective

Minister for Industry and Skills 
Office of the Industry 
Advocate 

The Office of the Industry Advocate will 
develop a commercial framework to increase 
employment and business growth for 
Aboriginal people in South Australia’s Far 
North, where there is growing demand for 
construction and service-related activities.

10% increase in:
• contracts awarded to Aboriginal-owned businesses
• times the weighting is increased in an Industry Participation Plan to 

generate better outcomes for Aboriginal people
• Aboriginal businesses engaged in supply chain on large-scale projects 

delivered on Country
• employment opportunities for local Aboriginal people on large-scale 

projects delivered on Country
• Aboriginal people transitioning into traineeships and apprenticeships
• Aboriginal school students in work experience placements with 

employers
• new Aboriginal owned businesses created in the Far-North.

North-West 
Indigenous Pastoral 
Project

Minister for Primary Industries 
and Regional Development 
Department of Primary 
Industries and Regions SA

Expanding the North-West Indigenous 
Pastoral Project will support Aboriginal 
pastoral operations with business plan 
development, pastoral skills training, 
coordinated investment into infrastructure 
repair and development, and options 
for independent regional employment. 
This will lower unemployment, improve 
Aboriginal wellbeing, and reduce reliance 
on the welfare sector through job creation. 
Simultaneously, unused land will be used to 
support productive livestock businesses. The 
overall impact is improvement of the socio-
economic environment of South Australia’s 
North-West.

5,000 square kilometres brought back into production.

At least 33 Aboriginal on-the-job trainees engaged via the provision of North-
West Indigenous Pastoral Project funded wage subsidies.

At least 33 Aboriginal workers in independent employment after engagement 
in the North-West Indigenous Pastoral Project.

Increased business viability and diversification via updated North-West 
Indigenous Pastoral Project approved Business Plans (for example, in 
renewable energy partnerships, contracting, labour hire, and tourism).

Agisted third-party stock replaced by Aboriginal-owned stock (5% of total stock 
numbers grazing on Aboriginal held pastoral lands).

Stronger Partners 
Stronger Futures

Minister for Energy and 
Mining
Department for Energy and 
Mining 

The Department for Energy and Mining is 
partnering with Aboriginal communities and 
the mineral and energy resources industry 
to co-design and deliver a package of 
legislative and policy reform that promotes 
a land access system that helps realise the 
economic potential of Aboriginal land for 
industry, and supports Aboriginal people’s 
social, cultural and economic priorities. 
This initiative will increase opportunities for 
Aboriginal economic participation, and the 
capacity and sustainability of Aboriginal 
organisations, by connecting Aboriginal 
communities, industry and government. This 
will help strengthen industry’s understanding 
of Aboriginal identity and cultural connections 
to Country, and improve sustainable 
management of Aboriginal heritage through 
agreement-making.

Completion of consultation with stakeholders to collaboratively make 
recommendations for change.

Meeting of 16 native title groups.

Convene final Co-Designing the Future Forum for all stakeholders.

Cabinet consideration of policy and legislative reform program.
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Responsibility for driving outcomes in Aboriginal 
Affairs sits across multiple governments, 
stakeholders and sectors. Collaborative action 
supports increased capacity, reduces costs and 
fragmentation, and consolidates place-based 
responses, leading to improved outcomes for 
Aboriginal South Australians. This Action Plan 
supports improved coordination across policy, 
program and service delivery, and implements 
tailored local solutions through a place-based, 
cooperative response.

These actions will:

• improve the accessibility of government 
services

• deliver better services through a place-based 
approach

• enable collaboration between government and 
Aboriginal people.

 Improving the quality and delivery of 
services to Aboriginal South Australians

Action Responsible Minister 
and Lead Agencies

Related 
Priorities Description Deliverables

Multi-Agency Facility – Umuwa Minister for Police, 
Emergency Services 
and Correctional 
Services
South Australia Police

Establishing a multi-agency facility at Umuwa will 
better address child abuse and domestic violence 
through coordination of key agency services, 
including South Australia Police, Child Protection 
Services (Department of Human Services) and 
the Department for Child Protection. The facility 
will improve policing outcomes and enhance 
community safety and child protection outcomes 
across the Anangu Pitjantjatjara Yankunytjatjara 
Lands.

Completion and operationalising of 
facility.

Enhanced delivery of services 
to communities on the Anangu 
Pitjantjatjara Yankunytjatjara Lands.

Aboriginal Interpreter Service The Premier
Department of the 
Premier and Cabinet

This initiative will support greater access to 
interpreter services for Aboriginal people, 
government and other service providers. This 
will promote consistent use of interpreters by 
line agencies, reducing the number of unmet 
requests for interpreter or translator services. 
Training will also be provided for public sector 
employees, other service providers and the 
judiciary to increase understanding of the need to 
use interpreters and translators. 

Establish a model for the delivery 
of Aboriginal interpreter services by 
December 2019.

Ceduna Services Collaboration Minister for Human 
Services 
Department of Human 
Services 

This initiative will continue the Ceduna Services 
Collaboration which supports: 
• safe, healthy and supportive family and 

community environments
• positive child development and prevention of 

family violence and self-harm
• positive engagement, active participation 

and achievement by individuals, families and 
communities, including with education. 

Reduction in alcohol and other drug-
related injury or death.

Reduction in risk behaviours linked 
to illness, harm, injury or preventable 
death.

Increase in positive engagement, 
and active participation in education, 
training and employment.

Criteria for expanding the model to 
other locations established.

Municipal Services to Aboriginal 
Communities Strategy

Minister for Transport, 
Infrastructure and Local 
Government
Department of 
Planning, Transport 
and Infrastructure

A strategy for the delivery of municipal services 
to Aboriginal communities outside the Anangu 
Pitjantjatjara Yankunytjatjara Lands will be 
developed for implementation post June 2020. 
This strategy will create greater consistency 
across communities, create further economic 
development through the provision of local 
municipal services, identify training needs for 
capacity building within communities, mitigate 
potential risks from ageing infrastructure, 
and assist communities to be economically 
sustainable.

Develop a Municipal Services Policy 
and program for delivery to Aboriginal 
communities outside of the Anangu 
Pitjantjatjara Yankunytjatjara Lands 
for implementation post June 2020.
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Action Responsible Minister 
and Lead Agencies

Related 
Priorities Description Deliverables

Multi-Agency Facility – Umuwa Minister for Police, 
Emergency Services 
and Correctional 
Services
South Australia Police

Establishing a multi-agency facility at Umuwa will 
better address child abuse and domestic violence 
through coordination of key agency services, 
including South Australia Police, Child Protection 
Services (Department of Human Services) and 
the Department for Child Protection. The facility 
will improve policing outcomes and enhance 
community safety and child protection outcomes 
across the Anangu Pitjantjatjara Yankunytjatjara 
Lands.

Completion and operationalising of 
facility.

Enhanced delivery of services 
to communities on the Anangu 
Pitjantjatjara Yankunytjatjara Lands.

Aboriginal Interpreter Service The Premier
Department of the 
Premier and Cabinet

This initiative will support greater access to 
interpreter services for Aboriginal people, 
government and other service providers. This 
will promote consistent use of interpreters by 
line agencies, reducing the number of unmet 
requests for interpreter or translator services. 
Training will also be provided for public sector 
employees, other service providers and the 
judiciary to increase understanding of the need to 
use interpreters and translators. 

Establish a model for the delivery 
of Aboriginal interpreter services by 
December 2019.

Ceduna Services Collaboration Minister for Human 
Services 
Department of Human 
Services 

This initiative will continue the Ceduna Services 
Collaboration which supports: 
• safe, healthy and supportive family and 

community environments
• positive child development and prevention of 

family violence and self-harm
• positive engagement, active participation 

and achievement by individuals, families and 
communities, including with education. 

Reduction in alcohol and other drug-
related injury or death.

Reduction in risk behaviours linked 
to illness, harm, injury or preventable 
death.

Increase in positive engagement, 
and active participation in education, 
training and employment.

Criteria for expanding the model to 
other locations established.

Municipal Services to Aboriginal 
Communities Strategy

Minister for Transport, 
Infrastructure and Local 
Government
Department of 
Planning, Transport 
and Infrastructure

A strategy for the delivery of municipal services 
to Aboriginal communities outside the Anangu 
Pitjantjatjara Yankunytjatjara Lands will be 
developed for implementation post June 2020. 
This strategy will create greater consistency 
across communities, create further economic 
development through the provision of local 
municipal services, identify training needs for 
capacity building within communities, mitigate 
potential risks from ageing infrastructure, 
and assist communities to be economically 
sustainable.

Develop a Municipal Services Policy 
and program for delivery to Aboriginal 
communities outside of the Anangu 
Pitjantjatjara Yankunytjatjara Lands 
for implementation post June 2020.

Creating opportunities for Aboriginal jobs and business Building strong and capable Aboriginal communities
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Action Responsible Minister 
and Lead Agencies

Related 
Priorities Description Deliverables

Tika Tirka Remote 
Student Housing

Minister for Human Services
Department of Human 
Services 
SA Housing Authority

Construction of a 20-bed apartment style facility 
will be completed in Adelaide for post-secondary 
students from remote and regional locations 
wishing to pursue tertiary education or vocational 
studies and traineeships.

Construction of accommodation facility by mid-2019.

Improving 
Government 
Communication 
with Aboriginal 
Communities

Attorney-General
Attorney-General’s 
Department 

Consumer and Business Services and the Fines 
Enforcement and Recovery Unit will produce 
material in the Pitjantjatjara and Yankunytjatjara 
languages to increase consumer protection for 
Aboriginal people and provide information on fine 
payment plans and early repayment processes.

Targeted communications with Aboriginal communities that predominantly speak an 
Aboriginal language.

Prison to Work 
Action Plan

Minister for Police, 
Emergency Services and 
Correctional Services
Department for Correctional 
Services 

The Prison to Work Action Plan aims for positive 
transitions from prison that break the cycle 
of recidivism and fully harness the social and 
economic potential of Aboriginal people who have 
been or are currently incarcerated. Actions are 
informed by the Prison to Work Report findings.

Work with Time to Work Employment Services and Employment Providers to achieve 
outcomes in the South Australian Prison to Work Action Plan.

Time to Work Employment Service Providers to provide employment services to Aboriginal 
offenders three months prior to exiting prison.

Provide Aboriginal offenders with smooth transition from prison to home with Centrelink and 
employment services.

Increase Aboriginal offender participation in employment post prison.

Violence Prevention 
Program – 
Aboriginal Males

Minister for Police, 
Emergency Services and 
Correctional Services
Department for Correctional 
Services 

The Violence Prevention Program is a high-
intensity (250 hour) custodial program for 
Aboriginal prisoners assessed as within a high-
risk range for violent reoffending. The program 
addresses offender behaviour in a culturally-safe 
environment, and is delivered in a closed group 
format with a maximum of 12 participants. It 
comprises three 2.5-hour group sessions per week 
over nine months, with one individual session 
every three weeks. The program is currently 
provided at Mobilong Prison and will be extended 
to Port Augusta in November 2019.

Decreased rates of recidivism and violent reoffending.

Two Violence Prevention Programs delivered at Mobilong and Port Augusta with 12 
participants per program.

Connected Youth 
Justice Strategy

Minister for Human Services
Department of Human 
Services 

The Connected Youth Justice Strategy provides 
an accessible, culturally-appropriate suite of 
connected supports, programs and services for 
vulnerable young people.

Finalise the ‘Young People Connected. Communities Protected.’ blueprint.

Implement delivery plans under the blueprint, developed in consultation with sector partners 
and Aboriginal communities.

Establish a governance framework and shared Key Performance Indicators, to monitor 
interagency accountability for service delivery and collaborative practice.

One Stop 
Screening Shop

Minister for Health and 
Wellbeing
Department for Health and 
Wellbeing

The One Stop Screening Shop will offer multiple 
cancer screening and chronic disease testing 
including chronic liver disease, on the same day, 
at the same location, in an effort to reduce the 
incidence of cancer and chronic disease / chronic 
liver disease in Aboriginal communities.

An initial pilot in one metropolitan and one rural / remote location with broader state-wide 
uptake in 2019.

Increase Aboriginal participation in BreastScreen, cervix screening and bowel screening. 

Improved accuracy of screening, earlier identification of cancer, and improved survival rates.

Accurate assessment of effects of hepatitis vaccination programs.

Development of evidence-based guidelines for liver disease screening tailored specifically 
for the Aboriginal population.

 Improving the quality and delivery of services to Aboriginal 
South Australians cont.

Creating opportunities for Aboriginal jobs and business Building strong and capable Aboriginal communities
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Action Responsible Minister 
and Lead Agencies

Related 
Priorities Description Deliverables

Tika Tirka Remote 
Student Housing

Minister for Human Services
Department of Human 
Services 
SA Housing Authority

Construction of a 20-bed apartment style facility 
will be completed in Adelaide for post-secondary 
students from remote and regional locations 
wishing to pursue tertiary education or vocational 
studies and traineeships.

Construction of accommodation facility by mid-2019.

Improving 
Government 
Communication 
with Aboriginal 
Communities

Attorney-General
Attorney-General’s 
Department 

Consumer and Business Services and the Fines 
Enforcement and Recovery Unit will produce 
material in the Pitjantjatjara and Yankunytjatjara 
languages to increase consumer protection for 
Aboriginal people and provide information on fine 
payment plans and early repayment processes.

Targeted communications with Aboriginal communities that predominantly speak an 
Aboriginal language.

Prison to Work 
Action Plan

Minister for Police, 
Emergency Services and 
Correctional Services
Department for Correctional 
Services 

The Prison to Work Action Plan aims for positive 
transitions from prison that break the cycle 
of recidivism and fully harness the social and 
economic potential of Aboriginal people who have 
been or are currently incarcerated. Actions are 
informed by the Prison to Work Report findings.

Work with Time to Work Employment Services and Employment Providers to achieve 
outcomes in the South Australian Prison to Work Action Plan.

Time to Work Employment Service Providers to provide employment services to Aboriginal 
offenders three months prior to exiting prison.

Provide Aboriginal offenders with smooth transition from prison to home with Centrelink and 
employment services.

Increase Aboriginal offender participation in employment post prison.

Violence Prevention 
Program – 
Aboriginal Males

Minister for Police, 
Emergency Services and 
Correctional Services
Department for Correctional 
Services 

The Violence Prevention Program is a high-
intensity (250 hour) custodial program for 
Aboriginal prisoners assessed as within a high-
risk range for violent reoffending. The program 
addresses offender behaviour in a culturally-safe 
environment, and is delivered in a closed group 
format with a maximum of 12 participants. It 
comprises three 2.5-hour group sessions per week 
over nine months, with one individual session 
every three weeks. The program is currently 
provided at Mobilong Prison and will be extended 
to Port Augusta in November 2019.

Decreased rates of recidivism and violent reoffending.

Two Violence Prevention Programs delivered at Mobilong and Port Augusta with 12 
participants per program.

Connected Youth 
Justice Strategy

Minister for Human Services
Department of Human 
Services 

The Connected Youth Justice Strategy provides 
an accessible, culturally-appropriate suite of 
connected supports, programs and services for 
vulnerable young people.

Finalise the ‘Young People Connected. Communities Protected.’ blueprint.

Implement delivery plans under the blueprint, developed in consultation with sector partners 
and Aboriginal communities.

Establish a governance framework and shared Key Performance Indicators, to monitor 
interagency accountability for service delivery and collaborative practice.

One Stop 
Screening Shop

Minister for Health and 
Wellbeing
Department for Health and 
Wellbeing

The One Stop Screening Shop will offer multiple 
cancer screening and chronic disease testing 
including chronic liver disease, on the same day, 
at the same location, in an effort to reduce the 
incidence of cancer and chronic disease / chronic 
liver disease in Aboriginal communities.

An initial pilot in one metropolitan and one rural / remote location with broader state-wide 
uptake in 2019.

Increase Aboriginal participation in BreastScreen, cervix screening and bowel screening. 

Improved accuracy of screening, earlier identification of cancer, and improved survival rates.

Accurate assessment of effects of hepatitis vaccination programs.

Development of evidence-based guidelines for liver disease screening tailored specifically 
for the Aboriginal population.

 Improving the quality and delivery of services to Aboriginal 
South Australians cont.
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Action Responsible Minister 
and Lead Agencies

Related 
Priorities Description Deliverables

Partnership 
Response to Sexually 
Transmitted Diseases 
and Blood Borne 
Viruses in Aboriginal 
Communities

Minister for Health and 
Wellbeing
Department for Heath and 
Wellbeing 

This initiative will develop and implement 
a South Australian Aboriginal Sexually 
Transmissible Infection and Blood Borne 
Viruses Action Plan for 2019–2024.

All South Australian Aboriginal community-controlled health organisations 
participating in Sexually Transmissible Infection and Blood Borne Viruses workforce 
development.

Achieve and maintain Hepatitis B childhood vaccination coverage of 95% at 12 and 
24 months.

Increase Sexually Transmissible Infection testing coverage to increase diagnosis, 
care and treatment.

Increase the number of people engaged in prevention and education initiatives 
to reduce the prevalence of Sexually Transmissible Infections and Blood Borne 
Viruses. 

Rural Health 
Workforce Strategy

Minister for Health and 
Wellbeing
Department for Heath and 
Wellbeing 

Considering the needs of Aboriginal 
communities, this initiative will focus on 
the number and capacity of Aboriginal 
health workers in country areas through the 
development and implementation of a Rural 
Health Workforce Strategy. 

Rural Health Workforce Strategy developed.

Reconciliation Action 
Plans 

The Premier
Department of the Premier 
and Cabinet

All South Australian Government agencies 
will have a current Reconciliation Action 
Plan by mid-2019. All agencies will aim, as 
a minimum, to have a Reconciliation Action 
Plan that is at an ‘Innovate’ level, and over 
time reach ‘Stretch’ level. An overarching 
whole-of-government Reconciliation Action 
Plan will also be developed by mid-2019.

All South Australian Government agencies have a Reconciliation Action Plan in 
place by mid-2019, or lodged with Reconciliation Australia pending endorsement.

Agencies work inclusively and collaboratively with Aboriginal people and 
communities on the development and implementation of their Reconciliation Action 
Plans.

Opportunities will be identified, and action will be taken, to:

• Promote cultural awareness and competency across the South Australian 
public sector

• Promote Aboriginal employment at all levels in the public sector
• Build strong business relationships through procurement strategies and 

operations across the public sector.

South Australian 
Museum Aboriginal 
Collection Store

The Premier
Department of the Premier 
and Cabinet 

Under the custodianship of the South 
Australian Museum, the Netley storage 
facility holds items of immeasurable cultural 
significance, including the world’s most 
comprehensive collection of Aboriginal 
cultural material. This action will ensure 
the collection is better protected and cared 
for in the short to medium term pending 
the establishment of a long-term storage 
solution.

Development of a long-term storage solution for Aboriginal cultural material by mid-
2019.

 Improving the quality and delivery of services to Aboriginal 
South Australians cont.

Creating opportunities for Aboriginal jobs and business Building strong and capable Aboriginal communities
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Action Responsible Minister 
and Lead Agencies

Related 
Priorities Description Deliverables

Partnership 
Response to Sexually 
Transmitted Diseases 
and Blood Borne 
Viruses in Aboriginal 
Communities

Minister for Health and 
Wellbeing
Department for Heath and 
Wellbeing 

This initiative will develop and implement 
a South Australian Aboriginal Sexually 
Transmissible Infection and Blood Borne 
Viruses Action Plan for 2019–2024.

All South Australian Aboriginal community-controlled health organisations 
participating in Sexually Transmissible Infection and Blood Borne Viruses workforce 
development.

Achieve and maintain Hepatitis B childhood vaccination coverage of 95% at 12 and 
24 months.

Increase Sexually Transmissible Infection testing coverage to increase diagnosis, 
care and treatment.

Increase the number of people engaged in prevention and education initiatives 
to reduce the prevalence of Sexually Transmissible Infections and Blood Borne 
Viruses. 

Rural Health 
Workforce Strategy

Minister for Health and 
Wellbeing
Department for Heath and 
Wellbeing 

Considering the needs of Aboriginal 
communities, this initiative will focus on 
the number and capacity of Aboriginal 
health workers in country areas through the 
development and implementation of a Rural 
Health Workforce Strategy. 

Rural Health Workforce Strategy developed.

Reconciliation Action 
Plans 

The Premier
Department of the Premier 
and Cabinet

All South Australian Government agencies 
will have a current Reconciliation Action 
Plan by mid-2019. All agencies will aim, as 
a minimum, to have a Reconciliation Action 
Plan that is at an ‘Innovate’ level, and over 
time reach ‘Stretch’ level. An overarching 
whole-of-government Reconciliation Action 
Plan will also be developed by mid-2019.

All South Australian Government agencies have a Reconciliation Action Plan in 
place by mid-2019, or lodged with Reconciliation Australia pending endorsement.

Agencies work inclusively and collaboratively with Aboriginal people and 
communities on the development and implementation of their Reconciliation Action 
Plans.

Opportunities will be identified, and action will be taken, to:

• Promote cultural awareness and competency across the South Australian 
public sector

• Promote Aboriginal employment at all levels in the public sector
• Build strong business relationships through procurement strategies and 

operations across the public sector.

South Australian 
Museum Aboriginal 
Collection Store

The Premier
Department of the Premier 
and Cabinet 

Under the custodianship of the South 
Australian Museum, the Netley storage 
facility holds items of immeasurable cultural 
significance, including the world’s most 
comprehensive collection of Aboriginal 
cultural material. This action will ensure 
the collection is better protected and cared 
for in the short to medium term pending 
the establishment of a long-term storage 
solution.

Development of a long-term storage solution for Aboriginal cultural material by mid-
2019.

 Improving the quality and delivery of services to Aboriginal 
South Australians cont.
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The South Australian Government has a strong 
focus on developing the capacity of Aboriginal 
communities, and empowering Aboriginal 
leaders to participate in decision-making that 
affects Aboriginal people. This Action Plan 
creates opportunities for increased community 
engagement, and for the government to work more 
collaboratively with Aboriginal organisations.

These actions will:

• improve outcomes for Aboriginal South 
Australians

• enable greater collaboration between 
government and Aboriginal people

• ensure policies, programs and services are 
culturally-appropriate and community-driven

• pilot new and innovative activities for 
implementation across the state.

Building strong and capable 
Aboriginal communities

Action Responsible Minister 
and Lead Agencies

Related 
Priorities Description Deliverables

Aboriginal Education Strategy Minister for Education
Department for Education

The new Aboriginal Education Strategy 
establishes the Department for Education’s 
direction in closing the gap for children and 
young people in South Australia. The strategy 
adopts a child-centred approach along the 
learning and development journey for all 
Aboriginal children and young people, with 
a focus on the early years, into schooling 
and pathways to success. The strategy also 
highlights the importance of empowering 
parents, carers, family and community.

Delivery of the Aboriginal Education 
Strategy, with a focus on: 

• Early gains through 
child development and 
preparedness for school

• School achievement 
(inclusive of academic 
outcomes and wellbeing) and 
improved life opportunities 
for Aboriginal young people 
transitioning to further study, 
training and employment 
with the knowledge and skills 
to be successful and active 
participants in the community.

Aboriginal Engagement Reform The Premier 
Department of the Premier 
and Cabinet 

This initiative will develop a model to facilitate 
and enable better engagement between the 
government and Aboriginal communities, 
and for Aboriginal voices to be more 
represented in government decision-making, 
including through a review of the roles of the 
Commissioner for Aboriginal Engagement 
and the South Australian Aboriginal Advisory 
Council.

Undertake targeted consultation on 
the Aboriginal Engagement Reform 
with Aboriginal stakeholders by mid-
2019.

Develop an Aboriginal Engagement 
Reform proposal.

National Aboriginal Art and Cultures 
Gallery

The Premier
Department of the Premier 
and Cabinet 

The National Aboriginal Art and Cultures 
Gallery will be a national focal point for 
Aboriginal art and cultures as well as 
providing new spaces for major exhibitions, 
and the opportunity to unlock the hidden 
treasures of South Australia’s cultural 
institutions.

Undertake engagement with 
Aboriginal communities, the South 
Australian Museum and the Art 
Gallery to define the scope and vision 
for the gallery.
Determine schedule for gallery 
construction.

Commissioner for Aboriginal 
Children and Young People

Minister for Education
Department for Education 

The Commissioner for Aboriginal Children 
and Young People will focus on practices, 
policies and procedures that promote the 
health, safety and wellbeing of Aboriginal 
children and young people in the areas 
of child protection, education, health and 
justice; and assist Aboriginal families and 
communities to keep Aboriginal children and 
young people safe in culturally-appropriate 
ways.

Promote the health, safety and 
wellbeing of Aboriginal children and 
young people.

Engage Aboriginal children and 
young people and their families and 
communities.
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Action Responsible Minister 
and Lead Agencies

Related 
Priorities Description Deliverables

Aboriginal Education Strategy Minister for Education
Department for Education

The new Aboriginal Education Strategy 
establishes the Department for Education’s 
direction in closing the gap for children and 
young people in South Australia. The strategy 
adopts a child-centred approach along the 
learning and development journey for all 
Aboriginal children and young people, with 
a focus on the early years, into schooling 
and pathways to success. The strategy also 
highlights the importance of empowering 
parents, carers, family and community.

Delivery of the Aboriginal Education 
Strategy, with a focus on: 

• Early gains through 
child development and 
preparedness for school

• School achievement 
(inclusive of academic 
outcomes and wellbeing) and 
improved life opportunities 
for Aboriginal young people 
transitioning to further study, 
training and employment 
with the knowledge and skills 
to be successful and active 
participants in the community.

Aboriginal Engagement Reform The Premier 
Department of the Premier 
and Cabinet 

This initiative will develop a model to facilitate 
and enable better engagement between the 
government and Aboriginal communities, 
and for Aboriginal voices to be more 
represented in government decision-making, 
including through a review of the roles of the 
Commissioner for Aboriginal Engagement 
and the South Australian Aboriginal Advisory 
Council.

Undertake targeted consultation on 
the Aboriginal Engagement Reform 
with Aboriginal stakeholders by mid-
2019.

Develop an Aboriginal Engagement 
Reform proposal.

National Aboriginal Art and Cultures 
Gallery

The Premier
Department of the Premier 
and Cabinet 

The National Aboriginal Art and Cultures 
Gallery will be a national focal point for 
Aboriginal art and cultures as well as 
providing new spaces for major exhibitions, 
and the opportunity to unlock the hidden 
treasures of South Australia’s cultural 
institutions.

Undertake engagement with 
Aboriginal communities, the South 
Australian Museum and the Art 
Gallery to define the scope and vision 
for the gallery.
Determine schedule for gallery 
construction.

Commissioner for Aboriginal 
Children and Young People

Minister for Education
Department for Education 

The Commissioner for Aboriginal Children 
and Young People will focus on practices, 
policies and procedures that promote the 
health, safety and wellbeing of Aboriginal 
children and young people in the areas 
of child protection, education, health and 
justice; and assist Aboriginal families and 
communities to keep Aboriginal children and 
young people safe in culturally-appropriate 
ways.

Promote the health, safety and 
wellbeing of Aboriginal children and 
young people.

Engage Aboriginal children and 
young people and their families and 
communities.

Improving the quality and delivery of services to Aboriginal South Australians Creating opportunities for Aboriginal jobs and business
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Action Responsible Minister 
and Lead Agencies

Related 
Priorities Description Deliverables

Clontarf 
Foundation – 
South Australia 
Pilot Program

Minister for Education
Department for Education

This initiative will pilot Clontarf for four-years in 
four South Australian schools through a network 
of in-school academies with trained Clontarf staff. 
Football and intense pastoral support focusses on 
engagement and mentoring of boys, encouraging 
behavioural change through raising self-esteem 
and assisting students to complete school and 
secure employment. Boys from 12 years of age who 
are disengaged from school, have limited family 
support, and are on the edge of the youth justice 
system are eligible for participation. 

Improved year to year retention rate for Aboriginal boys who are disengaged 
from school.

Improved school attendance rate for Aboriginal boys who are disengaged from 
school.

Improved engagement in employment, training or study after one year of 
school completion.

South Australian 
Aboriginal 
Secondary 
Training Academy

Minister for Education
Department for Education

The South Australian Aboriginal Secondary 
Training Academy provides opportunities through 
a cultural and educational program for Aboriginal 
high school students with the skills, opportunities 
and confidence to succeed in the areas of sport, 
education, employment and healthy living. The 
program is delivered in state schools, targeting 
senior secondary students studying the South 
Australian Certificate of Education. As a result of 
additional funding, an additional 100 students will 
be able to access the South Australian Aboriginal 
Secondary Training Academy program each year.

Increased attendance rates.

Increased South Australian Certificate of Education attainment and pathways 
to employment and further training or education.

Increased Aboriginal employment in schools and Head Office due to 
expansion.

Community 
Transition and 
Learning Centre 

Minister for Police, 
Emergency Services and 
Correctional Services
Department for Correctional 
Services 

The Community Transition and Learning Centre will 
offer opportunities to partner with the community 
and not-for-profit sectors in remote areas to provide 
an immersive cultural and learning experience 
aimed at assisting offenders to remain in, or 
transition to, the community. The pilot will provide 
support for 30 participants over 18 months. The 
centre will help reduce costs and demand on prison 
beds by providing a lower cost community-based 
option and reduce recidivism in line with Reducing 
Reoffending: 10% by 2020.

Access for 30 Aboriginal offenders to supported accommodation, culturally-
appropriate programs and training.

Reduction in reoffending.

Reduction in bed pressure exiting custody.

Reduction in court costs.

Improved employment outcomes for participants.

Higher numbers of Anangu men participating in the Community Transition and 
Learning Centre as an alternative to prison / custody.

Narungga Buthera 
Agreement

The Premier 
Department of the Premier 
and Cabinet

The Commissioner for Public Sector Employment 
will oversee whole-of-government implementation of 
the Buthera Agreement as a pilot for a place-based 
approach to policy and program design and delivery 
with the Narungga Nation.

Work with the Narungga Nation to deliver the commitments of the Buthera 
Agreement.

Aboriginal 
Housing Strategy

Minister for Human 
Services
SA Housing Authority

This initiative will develop, in consultation with 
Aboriginal people, a housing strategy that includes 
home ownership, affordable housing and social 
housing.

Develop Aboriginal Housing Strategy.
Partner with community housing providers to provide specialised services for 
Aboriginal people.
Examine the East Kimberley Transitional Housing Program.

Aboriginal Arts 
Strategy

The Premier
Department of the Premier 
and Cabinet

An Aboriginal Arts Strategy will be developed 
as an area of focus in the development of 
the government’s Arts Plan in 2019, to grow 
South Australia’s leadership in arts and cultural 
development and expression and build pathways to 
sustainable careers.

An Aboriginal Arts Strategy developed by December 2019 which will target 
grant funding delivered through Arts South Australia at opportunities that 
enable partnership and collaboration, economic development, and recognition 
and enhanced reputation for South Australia’s Aboriginal artists. 

Building strong and capable Aboriginal communities cont.

Improving the quality and delivery of services to Aboriginal South Australians Creating opportunities for Aboriginal jobs and business
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Action Responsible Minister 
and Lead Agencies

Related 
Priorities Description Deliverables

Clontarf 
Foundation – 
South Australia 
Pilot Program

Minister for Education
Department for Education

This initiative will pilot Clontarf for four-years in 
four South Australian schools through a network 
of in-school academies with trained Clontarf staff. 
Football and intense pastoral support focusses on 
engagement and mentoring of boys, encouraging 
behavioural change through raising self-esteem 
and assisting students to complete school and 
secure employment. Boys from 12 years of age who 
are disengaged from school, have limited family 
support, and are on the edge of the youth justice 
system are eligible for participation. 

Improved year to year retention rate for Aboriginal boys who are disengaged 
from school.

Improved school attendance rate for Aboriginal boys who are disengaged from 
school.

Improved engagement in employment, training or study after one year of 
school completion.

South Australian 
Aboriginal 
Secondary 
Training Academy

Minister for Education
Department for Education

The South Australian Aboriginal Secondary 
Training Academy provides opportunities through 
a cultural and educational program for Aboriginal 
high school students with the skills, opportunities 
and confidence to succeed in the areas of sport, 
education, employment and healthy living. The 
program is delivered in state schools, targeting 
senior secondary students studying the South 
Australian Certificate of Education. As a result of 
additional funding, an additional 100 students will 
be able to access the South Australian Aboriginal 
Secondary Training Academy program each year.

Increased attendance rates.

Increased South Australian Certificate of Education attainment and pathways 
to employment and further training or education.

Increased Aboriginal employment in schools and Head Office due to 
expansion.

Community 
Transition and 
Learning Centre 

Minister for Police, 
Emergency Services and 
Correctional Services
Department for Correctional 
Services 

The Community Transition and Learning Centre will 
offer opportunities to partner with the community 
and not-for-profit sectors in remote areas to provide 
an immersive cultural and learning experience 
aimed at assisting offenders to remain in, or 
transition to, the community. The pilot will provide 
support for 30 participants over 18 months. The 
centre will help reduce costs and demand on prison 
beds by providing a lower cost community-based 
option and reduce recidivism in line with Reducing 
Reoffending: 10% by 2020.

Access for 30 Aboriginal offenders to supported accommodation, culturally-
appropriate programs and training.

Reduction in reoffending.

Reduction in bed pressure exiting custody.

Reduction in court costs.

Improved employment outcomes for participants.

Higher numbers of Anangu men participating in the Community Transition and 
Learning Centre as an alternative to prison / custody.

Narungga Buthera 
Agreement

The Premier 
Department of the Premier 
and Cabinet

The Commissioner for Public Sector Employment 
will oversee whole-of-government implementation of 
the Buthera Agreement as a pilot for a place-based 
approach to policy and program design and delivery 
with the Narungga Nation.

Work with the Narungga Nation to deliver the commitments of the Buthera 
Agreement.

Aboriginal 
Housing Strategy

Minister for Human 
Services
SA Housing Authority

This initiative will develop, in consultation with 
Aboriginal people, a housing strategy that includes 
home ownership, affordable housing and social 
housing.

Develop Aboriginal Housing Strategy.
Partner with community housing providers to provide specialised services for 
Aboriginal people.
Examine the East Kimberley Transitional Housing Program.

Aboriginal Arts 
Strategy

The Premier
Department of the Premier 
and Cabinet

An Aboriginal Arts Strategy will be developed 
as an area of focus in the development of 
the government’s Arts Plan in 2019, to grow 
South Australia’s leadership in arts and cultural 
development and expression and build pathways to 
sustainable careers.

An Aboriginal Arts Strategy developed by December 2019 which will target 
grant funding delivered through Arts South Australia at opportunities that 
enable partnership and collaboration, economic development, and recognition 
and enhanced reputation for South Australia’s Aboriginal artists. 

Building strong and capable Aboriginal communities cont.
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The Department of the Premier and Cabinet is 
committed to Reconciliation and continues to build 
and maintain strong and respectful relationships 
between Aboriginal and non-Aboriginal Australians. 

This artwork represents the active nurturing of an 
environment where Aboriginal and non-Aboriginal 
people thrive, strengthening South Australia’s future 
economy and cultural prosperity.

It also represents the wellspring of cultural 
knowledge that is shared through the Reconciliation 
process when it’s underpinned by respect. 

The larger circles in the artwork signify coming 
together for nourishment around waterholes, 
showing a place of significance for collaboration 
between Aboriginal and non-Aboriginal people. It 
also represents gathering resources while building 
strong and sustaining relationships.

The different coloured tracks represent people 
travelling to the waterholes from diverse 
backgrounds. Included around the waterholes are 
elements of sky, mountains, river, sand and sea, 
to showcase the different regions across South 
Australia.

This design was created by Karen Briggs, a proud 
Yorta Yorta woman, whose ancestral homeland 
radiates from the junction of the Goulburn and 
Murray Rivers on the New South Wales and north 
east Victoria border.

Featured artwork
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For more information:
Aboriginal Affairs and Reconciliation
Department of the Premier and Cabinet
DPC-AAR@sa.gov.au
dpc.sa.gov.au/aboriginalaffairsactionplan


