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Objectives – to define longer-term outcomes 
(without limiting possible options)

Improved 
community welfare 

and health

Reduced hearing 
loss for workers 

and the community

Reduced exposure 
to noise

Reduced noise 
emissions at source

Improved 
self-protection

Better equipment 
design

Greater 
understanding of 

noise management

Greater awareness 
of risk of hearing 

loss

Reduced social 
pressure to not use 
hearing protection

Intermediate indicators – 
(where necessary) a proxy 
measure clearly linked to 

longer term outcomes

Behaviour change and supporting actions – 
what needs to change to achieve objectives and 

possible actions to change behaviour

https://encoded-592c9deb-987b-4562-aa3c-9fa3d37d83e9.uri/bookmark%3a%2f%2f_Appendix_A%3a_Using
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https://www.dtf.vic.gov.au/sites/default/files/document/Pricing%20for%20Value%20Guide%20-%20Pricing%20Principles.pdf
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https://www.vic.gov.au/victorian-permissions-framework-guidance
https://www.vic.gov.au/victorian-permissions-framework-guidance
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https://www.jstor.org/stable/pdf/j.ctt1q1crtm.21.pdf
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